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ELEMENTS 
	KEY WORDS 

	Problem 
	 Nurse retention 

	Intervention 
	 Nursing mentorship 

	C=comparison 
	 No mentorship: another solution: improving working terms

	O=outcome 
	  Retain the nurses 



Scope of the problem
		The cause of the nursing retention problem is the employers and patients who are at the forefront of causing the nurses to exit the jobs. The employers affect the nurses where they don’t supply the relevant materials and conditions, including poor pay provided to the nurses, which makes the nurses dissatisfied with the nursing job. The relationship between the patients and the nurses where they don’t give any regard and all the blemishes are placed upon them has also been a key challenge to the nurses getting boredom and even feel they are not recognized for the duties that they are undertaking. The nurse's ratio that employers have employed about the patient gap is very big, making the nurses overwork. Poor rewarding systems from the employers and burnout in one level of working without promotion hit the nurses hard. Lack of support from peers is also a challenge nurses are facing in their daily jobs.
Significance of the problem in terms of safety, cost, and outcome
Due to the dissatisfaction of the nurses and many are getting out of the profession seeking to have different jobs apart from nursing, these will make much shortage in the healthcare, and the result will be the few that will be available to demand more money making the healthcare services to shoot higher. Dissatisfaction makes the nurses not deliver the best of their efforts, resulting in injuries and poor patients' outcomes.
Significance of the problem to nursing practices 
		Demoralization and dissatisfaction of the nurses will affect the nursing practices where they don't have the drive to ensure they protect the patient's pout of disease and hygiene practices due to little pay and lack of time they will get concentrated much of the time on their problems. 
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